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Vislcome 0 e Global Leadership Forecas: 2017 Lesder Surcey. We agpreciate your wilingnzss 1o pravids informiastion abaut your expesienoes, The rasalts of tiis ing
study will pravide imooetant informalicn aboul current trends i kadersaia, In addisen, it your argeresaton oalding @ sencurardeg report, it will abow your them to ses |

own ard your collesgues’ expenences compane I those of keacars in clier ceganizabany, o]

This siudy wil require aparceimately 20 minutes of your trme. Tas information from thes survey wil not be atrituied fo you o your coonpany withoat your cangard, We a

the following questions in crder o link your responses o yaur ceganization 1o peavide tham with an agrages benchmarkng rport.

e

For mare information, cenact: gf @dutwod.com !

If SOMEcae I you! BCGRNZAUON 5617 Y0U 27 ¥1alalan 10 participare o this

survey, please enter they full neme hare: 2 I‘U‘WWSU 'jju
Yoir nama: ° 3
vour small ddress: { ANWIBINHY

Your gob it
Company name witr no abzveviziens:  (T15H)
Your comgcany’s stock icwer (if puzicly tradeq): N / A

Tnelaildsage

Couritry in which you wors
3. HanUszme
g

Which of the following categories best describes wour lezdership/managerment level? Ssiect one.

‘:‘ First-izved lzaser—Surervisar, 1eam leader, iocz1on of deparnment manager, foneman, aic.

4. wenngula

) nulevel leader—Leacar of frstlevel leaders (greap managen disnct manager, 21¢.) nzg’uu"gwﬁww Y . 4 s
) 2 o bl
() Higher-lavel leader—Lescer/manager of micHlevel leaders (crector, deparment ness, vice preszent ete) NANABIUILNIT j nquwuammnqu
i v oa o ¢
() semorlevel leader—Executnies and tnoss in pabey-mating positisns (CEQ, GO0, CFD, exeeutive vE caniar v ete) NQNHUTHITITEALGFY H YWY
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